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ran orum 
across 
camgus 
The next meeting of the CAS Senate 
will be held on February 10 at 3 p .m. in 
Room 123 Manitou. The agenda will be 
that of the meeting that was to have been 
held on January 27 . 
• 
Because the recent snowstorm delayed 
rehearsals, the first week of the next 
Stage 3 production, "The Mound Build-
ers," has been cancelled. The play will 
run from February 15 through 25, 
Wednesday through Saturday . Tickets 
are $2 .50 general admission and $1 for 
students on Wednesdays and Thursdays. 
Further information about the pro-
duction will be given in · next week's 
Forum. 
For reservations call extension 485 .or, on 
performance nights from 6 to 7 :30 p .m., 
454-0481. 
• 
Guillermo Fierens, artist in residence 
at Grand Valley, will present an informal 
guitar recital in the lounge (second floor, 
Lake Huron Hall) of Thomas Jefferson 
College on Thursday, February 16, at 
4p.m. 
•• 
Merrill E. Douglass, associate professor 
of management in Seidman Graduate Col-
lege, is looking for someone (faculty, 
staff, spouse, male or female) to.help him 
research a new book, entitled Entrepre -
neurship: The Formation of New Business 
Enterprises. He has recently signed a 
contract with a publisher and can use 
help immediately. He would like someone 
who has general library research skills, 
ability to analyze and synthesize informa-
tion and ability to present ideas in brief 
written form. He will pay $3.00 an hour 
to a qualified person for 20 hours per 
week. Persons interested in the job can 
call him at 895 -6611, extension 633. 
• 
Changes in telephone extensions: Dick 
Hansen, business and finance Officer; 
Garnetta Bethke, GVSC collections agent; 
and Ric Gajewski can now be reached at 
extension 277. 
• 
T. D. Lingo, director of the Adventure 
Trails Research and Development Labora-
tories in Colorado, will speak on "The 
Dormant Human Brain" on Wednesday, 
February 15, at 8 p.m. in the Campus 
Center Multipurpose Room. Lingo will 
report on and discuss his research and 
findings. The lecture is sponsored by the 
Programming Board, the Brain Organiza-
tion, and Light Haven. 
• 
The Student Employment Office is 
holding an all-day Employers' Day on 
February 15 to give students an op-
portunity to meet and talk with full-time 
summer employers. Employers from 
summer camps, business, and industry, 
several city and county governmental 
agencies, and college work-study agencies 
have been contacted and will either attend 
or have their application material avail-
able. 
Employers' Day will take place in the 
Campus Center on February 15 from 
8 a.m. to 5 p.m . Faculty and staff are 
asked to inform students about the day. 
Monday, February 6, 1978 
Students, faculty and staff returning to campus after the unexpected four-day vacation 
found most roads and sidewalks in surprisingly good condition - with huge snowdrifts 
to attest to the heroic efforts of the grounds crew. For the second year in a row, too 
much snow forced cancellation of many Winter Carnival activities. Three years ago, 
the ill-fated carnival fell victim to the opposite problem - not enough snow. For more 
on the effects of the "Blizzard of '78" on Grand Vall(iy, see page 5. 
Winter Enrollment 
Listed below are the enrollment figures for the 1978 winter term. The corre-
sponding figures for the 1977 winter term are also included. 
Winter 1978 Winter 1977 
Head Count by College or Unit 
College of Arts and Sciences 4,098 4,107 
Thomas Jefferson College 367 408 
William James College 613 696 
College IV 154 167 
Seidman Graduate College 274 232 
pevelopmental Skills Institute 151 97 
Community Education 691 959 
College of Graduate Studies ~ ~ 
TOTAL 6,653 6,853 
Full-Time Equivalent (FTE) 
College of Arts and Sciences 3,591.6 3,700.4 
Thomas Jefferson College 307.0 374.7 
William James College 545 .2 678.8 
College IV 150.6 170 .5 
Seidman Graduate College 94.8 89.3 
Institutes 344.1 325.0 
College of Graduate Studies ---2§.1.. 64.6 
TOTAL 5,129 .6 5,403.3 
Head Count by Classification 
New 719 863 
Returning 5,608 5,680 
Re-entry* 326 310 
* Re-entry students are those who have come back after being out for two or more 
consecutive terms. 
Milliken 
Asks/or 
Increased 
Funds 
ForGVSC 
Among the recommendations that 
Governor William G. Milliken made 
recently in his $564 million budget for 
higher education was $12.14 million for 
Grand Valley State Colleges, an increase 
of $1.39 million, or 13 percent, over the 
current fiscal year. 
Grand Valley was one of five state col-
leges and universities that received a 13 
percent recommended increase, the 
highest percentage recommended by 
Milliken. Other increases ranged from 13 
to a low of six percent. 
Vice President for Institutional 
Development Bruce Loessin said, "The 
budget recommendation for Grand Valley 
is being very well received. It is a great 
pleasure for all of us in higher education 
to see budget recommendations which 
reverse the downward trend of Michigan's 
position of excellence among the states." 
Loessin continued, "Perhaps through 
continued emphasis on increasing college 
and university budgets, Michigan can re-
gain its leadership in higher education." 
Milliken 's overall budget recommendation 
was an increase of ,8.6 percent over last 
year's, whereas the higher education 
_budget increased 9.3 percent. 
In spite of Grand Valley's obvious 
pleasure at the Governor's recomme_nded 
increase, the institution could still face a 
tight budget situation in the upcoming 
year. Limited state funds of previous lean 
financial years made it necessary for 
faculty and staff to work with very tight 
budgets . Loessin warned that those 
practices should still prevail in the face of 
an uncertain future. 
"We have had to raise tuition more 
than we would have liked to," he said. 
"We are hopeful that this year's budget 
will allow us to hold tuition raises to a 
minimum." 
Last year's recommended increase of 
6.4 percent (later increased to 11 percent) 
was the lowest in the state. In contrast, 
this year's is the highest. According to 
David Sharphorn, director of state rela-
tions, Grand Valley has continually oushed 
for equitable funding and has · ,~·orked 
closely with the executive branch in 
Lansing to enable them to understand 
Grand Valley's position. 
"Last year we were presented with the 
challenge of trying to increase the 
Governor's recommendation through 
legislation," said Sharphorn . "This year 
we are presented with the challenge of 
trying to hold onto our 13 percent in-
crease, since there are schools that 
received only six percent." 
That effort will be a long process. 
"The budget procedure is only in its first 
steps," said Sharphorn. The biil must now 
go to the legislature. The final figure will 
probably not be known until June or 
later. "This is the opening round." said 
Sharphorn. "We are pleased with the 
beginning." 
Viewpoint 
From Community to Communion: 
A Plea for the Open Door and 
Language of Interchange 
By Ursula Franklin 
A forum is both a public place and a 
market, a community's center and agora, 
where its members come together to 
speak, to trade and exchange their wares 
and views. Grand Valley Forum happily 
reflects a community which is not "a 
unified body of individuals," but rather 
"an interacting population with an interest 
in living tqgether within a larger society." 
And as forum suggests to me foris and 
fores, and as there can logically be no 
"inside" without an "outside," no 
singular without a plural, no first person 
without a second and a third, no "we" 
without a "they," just as the present 
tense is meaningless without both past 
and future, I am Jed to some reflections 
about these relationships which are 
linguistic iind therefore "real." 
If the market place remains closed to 
the outside, it will be bad for business. 
It is no doubt for this reason among 
others that the United States signed the 
1975 Helsinki Act , part of whose Preamble 
reads as follows: 
Conscious that the development of 
relations of an international character 
in the fields of education and science 
contributes to a better mutual under-
standing and is to the advantage of all · 
peoples as well as to the benefit of 
future generations ... 
with a foreign languages and civilizations 
clause: 
To encourage the study of foreign lan-
guages and civilizations as an impor-
tant means of expanding communica-
tion among peoples .. . 
If a community remains closed to the 
outside, it will become cultish, and if an 
academic institution becomes isolated -
both spatially and temporally - from the 
world beyond it, and from other academic 
communities, it will become stagnant and 
dull. If our Grand Valley community is 
presently undergoing an image or identity 
crisis, it will be a sign of health and 
growth - not quantitatively but in 
quality - provided it stimulates self-
criticism rather than complacency. Just as 
we need each other to grow "at home," 
our home needs others and cannot stand 
alone. The link that connects us within is 
made up of our shared languages, for 
these are indeed multiple, ranging from 
our rich American of every day to those 
of the arts, the sciences and those of 
scholarship. The academic community is 
ipso facto multilingual. 
Lubbers Testifies 
On Tax Credit Program 
President Arend D. Lubbers, speaking 
on behalf of the American Association of 
State Colleges and Universities (AASCU), 
has warned a senate subcommittee that a 
proposed tuition tax credit program 
could encourage tuition increases in 
public and private colleges. 
"The AASCU believes the most 
important single way to provide access to 
the approximately 80 percent of college 
students who attend public colleges and 
universities is to keep tuition as low as 
possible," Lubbers · said. Any proposed 
tuition tax credit program should include 
provisions discouraging colleges, boards 
and states from raising tuition to "capture 
the tax credit, the same sort of action 
which may be occurring under current 
student aid policies," he said. 
A tax credit plan should not provide 
graduated benefits based on tuition alone, 
Lubbers said, because such a plan would 
discriminate against students attending 
public colleges where tuition is Jess than 
$1,000, but all of whom have living costs 
to meet to attend college. Graduated 
benefits based on tuition alone would 
also penalize taxpayers in the majority of 
states which have kept public colleges' 
tuition below $1,000, he said, because 
these taxpayers would be paying twice -
to support opportunity in their own 
states and to pay for higher costs in other 
states. 
Lubbers, testifying before a January 
20 meeting of the Senate Subcommittee 
of the Committee on Finance, said that 
while a tuition tax credit program may be 
"justified" to assist those who receive 
little or no help from student aid, certain 
changes should be made in proposed 
legislation to avoid penalizing many 
working- and middle-class families. 
To the extent that either student aid 
or tuition tax credits encourage tuition 
increases, Lubbers said, lower-income 
students need much more aid, middle-
income students who previously did not 
require aid would, and "federal money 
simply will be substituted for state or 
private money. Some states and colleges 
will spend less and Jet the federal govern-
ment spend more." 
Lubbers said student aid should not be 
deducted from a credit as currently pro-
posed because of the tremendous amount 
of paperwork involved. In addition, he 
said the AASCU recommends that any 
tax credit plan adopted by Congress 
should include living expenses as well as 
tuition, books and fees in determining,the 
credit, and graduate and professional 
students should be included, as well as 
those enrolled one-half or three-quarter 
time. 
Doppmann Concert.Thursday 
I 
William Doppmann, formerly artist in 
residence at Grand Valley, will give a 
concert in Louis Armstrong Theatre on 
Thursday, February 9, at 8 p .m. Admis-
sion is free. 
The program will include "Partita IV 
in D Major," by Bach; "Sonata," by 
Bartok; and "Sonata in B Flat Major, by 
Schubert. 
Doppmann is currently artist in 
residence with the Michigan Orchestra 
League. 
One of our principal interests in living 
together at Grand Valley is to learn and 
to teach , to speak and to understand, to 
explore those languages, languages which 
if we remain open, open-minded and 
articulate, will link us to the larger society 
of living and learning outside. In all these 
interactions, communication within and 
beyond, language is the magic passageway 
by which we proceed. One of the links 
that ties us to our sister - not rival -
institutions, both small and large, within 
and beyond our own country, is that of 
scholarship whose language it also be-
hooves us to learn. For scholarship in the 
arts as in the sciences, humanities all, is a 
common humanistic endeavor, and there 
is no isolated scholar, any more than 
there is an isolated student or an isolated 
institution - if they wish to grow. 
Learning is finding and sharing, and re-
search means coming together, speaking, 
trading and exchanging in the public 
place. If we allow ourselves to be closed 
off from that ideal and real commonwealth 
of learning - the respublica which knows 
no regional or national boundaries - it 
will be bad "at home" for teaching and 
for learning. 
To assume that at Grand Valley we 
need no research because we are a 
"teaching institution" would be as short-
sighted as assuming that we need no 
foreign languages because we are an 
American college. We need re-search -
even if we are forced to do it "on the side" 
- because only in searching are we likely 
to find anything new, and we need to 
engage in scholarship because only in that 
way can we share and exchange our 
findings with other re-searchers, scholars 
and schools. Any honest scholar-teacher 
will admit, moreover, that he owes his 
worthwhile discoveries in no small part to 
the efforts of those who preceded him. 
We need to learn foreign languages m 
our American college to understand other 
peoples and other ways of life, both 
contemporary and past. As the Foreign 
Language Department is preparing to 
introduce Latin into its curriculum -
upon student demand - it will, we hope, 
serve in forming the future. 
As we are taking our Grand Valley 
students to France this summer, as we 
have done for the past seven years, we 
will introduce them to one of Europe's 
richest cultures to make them richer 
Americans. For it is true that you cannot 
know your own country until you have 
traveled beyond it. When I asked my 
students in last term's World Literature 
course why they were eager to learn 
about French and German poets , they 
told me that in the artistic realm, as in 
the other, they would appreciate their 
own wealth - poets like a T. S. Eliot or 
an Ezra Pound - more profoundly for 
having ventured abroad. 
"Myth and art," said Ernst Cassirer, 
"language and science, are configurations 
toward being: they are not simple copies 
of an existing reality but represent the 
main directions of the spiritual movement, 
of the ideal process by which reality is 
constituted for us as one and many - as a 
diversity of forms which are ultimately 
held together by a unity of meaning." 
Let's leave the door open, please. 
Ursula Franklin is an associate professor 
of French in the foreign language depart-
ment. She has been at Grand Valley 
since 1971. 
Chris Shepherd 
Handicap 
Coordinator 
Hired 
Chris Shepherd, a graduate of Thomas 
Jefferson College, has been hired with 
CETA funds to coordinate on-campus 
services to handicapped students and 
those with learning disabilities or special 
needs. 
Ms . Shepherd will act as a liaison 
between handicapped students and 
student support services on campus. She 
would like to identify all handicapped 
and learning disability students and assess 
their needs; review the services in the area 
that may be available to handicapped 
students ; and sponsor events that would 
inform faculty, students, and administra-
tors about our handicapped students and 
those with learning disabilities. 
Ms. Shepherd's office will be in the 
New-Student Programs division, in the 
Commons. She will also be available in 
the dormitories to meet with students. 
Any faculty or students who are interested 
in discussing the needs of our handicapped 
students should contact her at extension 
311. 
Festival O,,orale 
Program 
Tuesday 
Grand Valley's Festival Chorale will 
present an evening of French , German, 
Ru!>sian and Israeli music on Tuesday, 
February 7, at 8 p .m. in the Louis Arm-
strong Theatre. Admission is free . 
The program for the concert will in-
clude "Et Incarnatus Est" and "Crucifix-
us," by Bach; "Pie Jesu ," by Faure; 
"Kyrie," by Durufle; "Ave Verum," by 
Mozart; "The Heavens Are Telling," by 
Haydn; "Fugue in D major," by Bach; 
"Credo," by Gretchaninof; "Hospodi 
Pomilui," by Lvev; "Nunc Dimittis," by 
Arckhangelsky; "Scherzo," by P.W. Whit-
lock; and "Rounds of Israel," arranged by 
De Cormier. 
The Chorale, directed by William 
Beidler, is a group of 80 area citizens and 
students. The program is sponsored by 
the Performing Arts Center. 
Grand Valley Forum 
The Grand Valley Forum is published 
on Mondays by the Communications 
and Public Relations Office, Clarice 
Geels, editor. All materials should be 
sent to the editor in the Communica-
tions Office, Manitou Hall, Grand Val-
ley State Colleges, Allendale, Michigan 
49401. Telephone: 895-6611, exten-
sion 221 and 222. 
Academic Affairs Hearing To Be Held Wednesday 
The Academic Affairs Divisional 
Committee will hold a hearing on 
Wednesday, February 8, on the issues it 
has been discussing in recent meetings 
and the tentative recommendations it is 
making on them. The meeting will be 
held from 3:30 to 5 p.m. in the Hardy 
Room of the Campus Center (a change 
from the previously announced location). 
The issues cover a wide range of top· 
ics: graduate education, community edu-
cation, new units, faculty development, 
entrance and graduation requirements 
and transfer of credits between colleges. 
One potentially explosive issue is that 
of community education and off-campus 
centers. Last month the Executive 
Committee of the Senate endorsed the 
recommendations of the Academic Plan-
ning Task Force "that the principal re-
sponsibility for evening and off-campus 
instruction remain in academic affairs and 
that the Community Education Office 
have a supporting role," and, further, 
"that the Muskegon Center ... be placed 
organizationally under the academic vice 
president." 
The Academic Affairs Committee , 
however, to whom the ECS sent its rec-
ommendations, is recommending no 
changes in either off-campus centers or 
community education. 
According to Douglas Kindschi, 
chairman of the committee, the AAC 
would like to hear reactions of faculty, 
staff and students to the issues and rec-
ommendations. Persons can suggest re-
vised recommendations or they can make 
substitute recommendations. Kindschi 
said the committee will consider all of 
them at a later meeting. Persons who 
cannot attend the hearing can send their 
written comments to Kindschi by Feb· 
ruary 10. 
The list of issues and tentative recom-
mendations follows: 
1. Graduate Education 
Tentative recommendation: 
That the Graduate Study Committee 
report, of their meeting of January 18, 
1978, be endorsed. 
The Graduate Study Committee report 
provides two models for the type of rela-
tionship between graduate and undergra-
duate programs. The first model, called 
single director model, exists in three dif-
ferent forms: 
One-to-one - In this model there is 
one graduate program with separate 
facilities but a single director, and a 
combined program committee. Ex-
amples: nursing, education, health 
sciences. 
Multiple - In this model one graduate 
program will be related to multiple 
undergraduate programs. One di-
rector will be responsible for both 
undergraduate and graduate pro-
grams, while the multiple under-
graduate programs will have desig-
nated coordinators. Example: 
social work. 
Graduate-diverse - This model has a 
graduate program with a director 
but no equivalent undergraduate 
program. Example: American arts 
and culture. 
A second model, called "Coordination 
Model," allows for separate directors of 
the graduate and undergraduate programs 
and calls for an advisory committee to 
coordinate the relationship. Example: 
Seidman Graduate College of Business 
and Administration and the various busi-
ness-related undergraduate programs. 
2. Off-Campus Centers 
No changes recommended but we 
should emphasize the need for quality in-
struction and improved support services 
for off-campus centers. 
3. Transfer of Credits Between Colleaes 
Tentative recommendation: 
That all colleges, departments and 
units review their written and unwritten 
policies on the use of cross-registered cre-
dits toward the degree requirements of 
the college, department or unit. The re-
view should be conducted in the spirit of 
increasing the students' access to the total 
resources of GVSC. Each review should 
result in a written statement of the poli-
cies of the college, department or unit. 
These policies will be coordinated by the 
Deans' Council. 
4. All-College Requirement on Basic 
Skills 
Tentative recommendation: 
That for the purpose of effective advis-
ing, each student admitted to an under-
graduate college at GVSC must take the 
Developmental Skills Institute tests in 
reading, writing and mathematics during 
his or her first year at GVSC, or provide 
equivalent scores on approved tests such 
as ACT; that no student who scores be-
low the established requirement will be 
permitted to register for subsequent 
terms without specific term-by-term wai-
vers, with rationale, by the college con-
cerned until the established requirement 
is reached; that specific remedial work 
will be offered through DSI. 
5. Research and Faculty Development 
Tentative recommendation: 
That an office of research and faculty 
development be established to coordinate 
all activities concerned with research and 
scholarly development, faculty develop-
ment, grants seeking, and sponsored re-
search work. Since many of the faculty 
resource needs previously met through 
new staff hiring will now be met through 
faculty d~velopment, this office would 
help the colleges meet their faculty needs 
through these programs. The office 
would be concerned with two kinds of 
activities: research and faculty develop-
ment in the sense of acquiring additional 
background and the development of 
teaching effectiveness. 
6. Community Education and Academic 
Affairs 
No changes recommended, but we 
should emphasize the need for improved 
communication between Academic Af-
fairs and Community Education. 
7. New Academic Units (Colleges or Insti-
tutes) to Be Considered 
Tentative recommendation: 
That no new colleges or institutes be 
formed in the near future. 
8. Procedures and Criteria for Program 
Evaluation at Grand Valley 
Tentative recommendation: 
A. Curriculum and Program Evaluation 
That all academic units formalize 
their procedures for continuous and 
regular evaluation of their curricu-
lum and programs and periodically 
forward reports of these evaluations 
to the vice president for academic 
affairs. 
B. Unit Evaluation 
That upon perception of problems 
in an academic unit which continue 
to be unresolved, the vice president 
for academic affairs shall convene 
the unit's appropriate governance 
body and formally outline the con-
cerns. If resolution of the problem 
does not take place, and if the Pres-
ident deems it necessary, the Presi-
dent shall appoint a task force to 
develop a plan for solution of the 
problem. If the task force recom-
mends a major restructuring or 
phase-out of a unit, the recommen-
dation shall be submitted to the 
Executive Committee of the All-
Colleges Academic Senate for re-
view and recommendation to the 
President. 
9. Diversity and Common Mission for the 
Individual Colleges 
No recommendation at this point. 
10. Support Services: Centralization vs. 
Decentralization 
Tentative recommendation: 
That the policy of centralized support 
services be continued with special services 
maintained by units only upon adequate 
demonstration of need. 
11. Academic Support Services 
Tentative recommendation: 
A. Library 
That in light of new programs and 
increased costs, monetary support 
for the library be increased, and 
that there be an equitable division 
of resources between existing pro-
grams and new programs; that be-
cause utilization of the library has 
declined among faculty and stu-
dents, the recommendation for in-
creased support for the library 
should be reflected by an increased 
emphasis on library utilization; that 
GVSC should pursue the possibility 
of combining and coordinating 
print and non-print media, compu-
ter assisted instructional materials, 
and all materials that relate to the 
learning resource concept in one 
location. 
B. Audio-Visual Services 
That in light of the call for in-
creased quality in academic instruc-
tion, as well as in the curriculum, 
support through audio-visual mate-
rials must be increased; that in light 
of the increase in Campus Center 
activities there should be a review 
of the relative priorities of academ-
ic demands and non-academic de-
mands on audio-visual services. 
C. Computer Services 
That there be controlled growth in 
the use of the computer under the 
following conditions: (1) the num-
ber of users should not be expand-
ed beyond the effective capacity of 
the system; (2) the significance of 
academic affairs in the use of the 
computer should be retained; (3) 
the reliability of the system for 
users should be insured. 
12. Assessment for Prior Learning 
Tentative recommendation: 
That a controlled experiment of as-
sessment for prior learning be conducted 
for a limited time period and reviewed by 
a cross-college committee appointed by 
the vice president for academic affairs. 
Prior to any recommendations on policy 
in this area, the committee will monitor 
the interim proposals, set criteria, and 
evaluate at the end of the period. 
13. Institutes and Performing Arts Center 
Tentative recommendation: 
That institutes should be defined as 
units which offer instruction or coordi-
nate instruction on behalf of the Grand 
Valley State Colleges; that the Urban and 
Environmental Studies Institute does not 
fit that definition of an institute and 
should, therefore, be merged into an of-
fice for research and faculty develop-
ment; that the Performing Arts Center 
does fit that definition and should be 
considered an institute. 
Thafthe institutes' advisory boards as 
now constituted should be continued; 
that the role of the advisory boards to the 
institutes should be strengthened by more 
active participation on the part of the col-
leges' representatives, both in attendance 
at advisory board meetings and in report-
ing back to their respective colleges on 
advisory board actions. 
14. All-College Academic Governance 
Tentative recommendation: 
A. Salary and Budget Committee 
That the membership of the Salary 
and Budget Committee (SBC) be 
changed by adding the chairperson 
of the Executive Committee of the 
All-Colleges Academic Senate as an 
ex officio member; that the SBC 
should continue to report simulta-
neously to the ECS and the Presi-
dent; that the Budget Office shall 
call joint meetings of the SBC, the 
COT Liaison Committee, the EAP 
Advisory Committee, and represen-
tatives of student governance to re-
ceive information on budget mat-
ters at appropriate times. 
B. Executive Committee of the All-
Colleges Academic Senate 
That the membership formula of 
ECS, as contained in the Organiza-
tional Manual, Chapter 2, VI, D, 2, 
b, be changed to include one fac-
ulty senator and one student sena-
tor from each graduate college. 
15. Academic Quality 
Tentative recommendation: 
That Grand Valley pursue specific ac-
tivities that will enhance academic quality 
such as: 
- basic skills testing (Issue 4) 
- Center for Research and Faculty 
Development (Issue 5) 
- Formal and regular program evalua-
tion (Issue 6) 
- Grand Valley graduation require-
ments 
- Honors program 
- Senior honors seminar 
- Scholarships for continuing students 
(e.g., freshman class scholarship, 
sophomore, etc.) 
- Honors Society 
- Grand Valley lecture series 
- Publicity for faculty development 
activities 
- Review of grading policies and role 
of high standards in each grading 
system 
Emphasis by deans, directors, and 
personnel committees on quality in 
teaching 
Re-examine the role of student 
evaluations 
- High school honor student summer 
programs 
- Arts festival 
- Effective advising system 
The committee's full report, the rec-
ommendations and the five-year plans 
from each of the colleges will be sub-
mitted to the Planning Board by March 
17. 
Student 
Employment 
Changes 
Last December Grand Valley's Board 
of Control endorsed the administrative 
proposal that the GVSC student employ-
ment program accept the new federal 
minimum wage law of $2.65 per hour. 
That included accepting future raises 
based on the following legislative sched-
ule: January 1, 1979 -$2.90 ; January 1, 
1980 - $3.10; and January 1, 1981 -
$3.35. 
According to Jim Moored, director of 
student employment, this decision has 
several important implications for Grand 
Valley: 
1. Recognition that our students are 
an indispensable part of the institution, 
2. Demand for careful budgeting and 
utilization of all available funding by 
every unit on campus. 
3. Elimination of a "longevity4 pay 
rate system" ($2.30, $2.55, $2.80, and 
$3.00) instituted by the Student Employ-
ment Office in 1977, since it's inconceiv-
able that the college could afford auto-
matic increases for longevity. 
4. Reducing job classifications to two 
undergraduate and one graduate level to 
parallel the federal rates. 
The Student Employment Office will 
contact each supervising employer on 
campus in the near future to determine 
job classifications and answer questions. 
If there are any immediate concerns 
please call Student Employment at exten-
sion 237 or 238. 
Detroit Urban League Director Francis Kournegay (left), 
GVSC Board of Control member William Pickard (center) and 
G VSC President Arend Lubbers were among those participating 
in a "Meet Grand Valley" gathering held at the Detroit Urban 
League recently. Minority administrators instructors 
counselors, admissions personnel and others fr~m Grand Val~ 
ley provided information to representatives of the League and 
the Detroit Public Schools, high school guidance counselors 
area ministers and others attending the event on what Grand 
Valley has to offer minority students from the Detroit area. 
The event was coordinated by Chuck MacMillan assistant to 
the director of admissions counseling and directo; of minority 
affairs for GVSC. 
Letters to the Editor 
Instant Image Improvement 
I read with interest Dr. Bailey's sugges-
tions (Forum, January 16) that some of 
the athletic budget be allocated to fund 
scholarly conferences for the purpose of 
instant image improvement. Surely, if 
President Lubbers is looking for candi-
dates for his think tank, he need look no 
further than this campus to locate a core 
of former administrators like Dr. Bailey 
whose perception has become so keen 
with their newly acquired perspective . 
In the spirit of Dr. Bailey's suggestion, 
I would like to add one of my own . That 
is, I propose that the administration pay 
selected GVSC personnel not to complete 
innovative projects that are beyond the 
comprehension of the community that 
GVSC was commissioned to serve. Like 
Dr. Bailey , I'm sure that my modest sug-
gestion contains some element of hind-
sight , but just think of where we might be 
now, public-image-wise, if we had funded 
our people not to build a crude solar-
energy white elephant in cloudy West 
Michigan or a poor imitation of an an-
cient windmill. I could go on, but I'm 
sure that you can see from these few ex-
amples the obvious merit of my sugges-
tion. 
·with all due respect, 
Jeremiah S. Bercarry, A.B.D. 
Adjunct Acting Assistant Fellow 
The Center for the Promulgation of 
Irreproducible Results 
Academics, Athletics and Image 
The controversy regarding the "image" 
of Grand Valley stirred by the recent ar-
ticles in the Grand Rapids Press is the 
stimulus for this letter. The purpose is 
not to develop more controversy but to 
attempt to express my view on the situa-
tion and encourage a "pulling together" 
of all involved in the success of GVSC. 
The success of our athletic program 
depends on fine student-athletes who 
have in part been encouraged to attend 
GVSC because of their belief that their 
educational opportunities are excellent 
here. This belief has been established 
after a visit to our campus and discussion 
with the experts in the various academic 
disciplines. The reality of the academic 
aspect of Grand VaUey is that after close 
inspection of our campus high school 
students and parents are very impressed 
and give strong consideration to attend 
one of our colleges. 
Those of you who are concerned 
about our "image" should work continu-
ously to have more people change their 
attitude towards our entire college com-
munity. Not through flim-flam actions of 
a con man but through the avenues of 
real legitimacy - presenting the facts of 
our success and indicating our continued 
commitment to excellence in every aspect 
of our college . 
I for one am proud to vocalize to any 
and all that: 
1. T JC students have the highest I Q's 
of all our colleges. That TJC graduates 
are accepted at the finest graduate 
schools in the country . 
2. WJC provides outstanding programs 
as experienced by several of my athletes 
as students in the Media Arts program. 
3. College IV has provided great learn-
ing experiences for many who wanted 
accelerated learning or organized con-
trolled learning of a difficult subject. 
4. Teacher education through CAS is 
providing a stimulating and exciting pro-
gram (as experienced by our family - my 
wife Merrell graduated with honors from 
that program). 
5. Our nursing and preprofessional 
programs are outstanding with a great 
record of placement in graduate schools 
and performance on state exams . 
It would be an extremely long list to 
mention all the strong areas I have expe-
rienced in the past five years at Grand 
Valley. Those mentioned above are only 
a small sample. 
When more people become aware of 
our true strength, our "image" will 
change in the West Michigan area. The 
only true test of our strength is through 
the test of time - enduring the criticism 
and continuing the pursuit of excellence 
while standing strong together presenting 
ourselves to the community as we really 
are - educators maintaining excellent 
programs that stand tall when scrutinized 
by all critics. 
This letter has omitted any discussion 
of irresponsible journalism, overreaction 
to the articles and prejudicial statements. 
Rather, I am for pulling together and 
promoting our total program. I believe in 
Grand Valley and wish everyone to know 
us as we are - committed to excellence 
and strong in all aspects. 
E. James Harkema 
Head Football Coach 
Quality at Grand Valley 
I was saddened to hear and read recent 
negative comments directed at Grand Val-
ley's Athletic Department as a result of 
the recent Grand Rapids Press article rat-
ing GVSC first athletically and last aca-
demically. Personally, I do not partici-
pate in team sports - I don't even watch 
them. However, Grand Valley's success 
in athletic competition and the public 
awareness of it is obviously the direct re-
sult of quality playing, quality coaching 
and some fine press relations by Don 
Thomas. All done , I might add, on some 
pretty skimpy budgets. Many high 
schools and most colleges in the state 
have larger budgets and better facilities 
than we do, yet they are unable to match 
Grand Valley's outstanding record .There-
fore, I find it absurd to deride GVSC's 
athletes for the dedication and effort 
they have shown. 
On the other hand, I've seen the same 
dedication, effort, and skimpy budgets 
produce some high-quality academic pro-
grams on this campus, and I was even 
more hurt by the public's lack of recogni-
tion of this fact. It is apparent that our 
success in serving the needs of our com-
munity and state deserve far more recog-
nition than they have received. 
This institution's first priority should 
be to do whatever we do well. Our sec-
ond priority is to make sure the tax-pay-
ing public is fully aware of our successes. 
Sketches 
Jacqueline D. Scott, director of housing 
at Grand Valley, has resigned effective 
February 3 to become administrator of 
the Sherbrook Nursing Home in Cascade . 
She has been at Grand Valley since 1974. 
Gilbert R. Davis, faculty member at 
Thomas Jefferson College, was elected 
chairman of the Grand Rapids Planning 
Commission at its first meeting of the 
year. He has been vice-chairman for a 
number of years and a member of the 
Commission since 1973 . 
Laura Gardner Salazar, of CAS's 
theatre department, will direct George 
Bernard Shaw's "The Village Wooing" at 
the University of Michigan on February 
15 and 16. While on sabbatical in 1977-
78, Salazar has been active in establishing 
a theatre troupe as a part of the Speech 
Women's Caucus of the university, and is 
the producer for the group 's April 6, 7, 
and 8 performance of Megan Terry 's 
"Approaching Simone." 
Carl Bajema, of CAS's biology depart-
ment, has recently been appointed Bench-
mark Papers in Systematic and Evolu-
tionary Biology Series editor for Dowden, 
Hutchinson and Ross Publishers . 
Lynn M. Bresky , director of records 
and registration, has been appointed to 
the Statistical Information and Research 
Committee of the Michigan Association 
of Collegiate Registrars and Admissions 
Officers. The committee serves as the 
data gathering and research body for 
MACRAO. Primary emphasis is focused 
on student retention as it relates to higher 
education in Michigan. 
If we can fulfill both objectives, those 
skimpy budgets everybody lives with will 
grow along with public recognition and 
support. 
Jim Nelson 
Admissions Counselor 
Let All Employees Vote 
I support Professor Travis's proposal 
that a committee be appointed to study 
the question. However, it seems to me 
that any discussion of Social Security and 
whether Grand Valley should withdraw 
from it should take place with representa-
tives of all employee groups on campus. 
Since any decision ' regarding Social 
Security would impact on every individual 
earning a salary at Grand Valley, the 
benefit of debate and dissemination of 
information should be available to a 
broader base. Further, it seems a duplica-
tion of effort to have each group discuss 
it separately . Everyone would benefit 
from joint discussions. 
I propose that a task force be appointed 
by President Lubbers and that its mem-
bers include representatives from faculty, 
COT, EAP and maintenance groups. This 
task force would then submit their 
recommendations to the entire campus 
for an employee referendum. 
Nancee Miller 
Administrative Assistant 
Seidman Graduate College 
More Money for COT Employees 
Due to the extremely low salaries of 
the COT staff of Grand Valley State Col-
leges, I request that the COT Liaison 
Committee demand a 2 percent salary 
increase, over and above the campus-wide 
increase, for all COT employees of Grand· 
Valley State Colleges for fiscal year 1978-
1979. 
With the rising cost of living, and with 
our present low salaries, it has become a 
seriously difficult situation for COT 
people to survive in this situation. 
Virginia L. Gordon 
William James College 
Switchboard 
Stays 
Open 
Activity in west Michigan was virtually 
at a standstill at the height of last week's 
blizzard, but calls to Grand Valley were 
answered thanks to the dedicated effort 
of main switchboard operator Millie 
Vissers. 
While most Grand Valley staff and 
students were settling under their covers 
for a few additional hours of sleep 
Thursday morning, Millie was on her way 
to work in a four-wheel drive vehicle 
dispatched from campus to her home 
four miles away. She had the switchboard 
open by 8:30, and kept it operating until 
she went home at 5 p.m. 
Normally, the switchboard is open 
from 7:45 a.m. to 10 p.m. on week'days, 
and from 10 a.m. to 10 p.m. on weekends. 
Unlike last year's blizzard, when an 
estimated 5,500 calls _ were made to 
campus, telephone -- traffic 'l'Ii.ursday w~s 
light. Most callers wanted to know 1f 
classes were being held. 
"The calls were considerat:>ly less ·tnan 
last year," reported business services 
director David Lorenz. "Maybe that's 
because we did a better job conviaclng 
people school was closed by way of radio 
announcements." 
Although Millie made it to work with 
few difficulties, leaving campus at the end 
· of the day was another matter, and it 
convinced her to remain home on Friday. 
"I had a problem getting off campus 
Thursday night. My son picked me up in 
a four-wheel drive truck, and we made it 
home by the skin of our teeth." 
Students manned the switchboard on 
Friday and Sunday. It was closed Satur-
day . 
Lorenz praised the employees that 
made it to work during the storm. "On 
behalf of the college, we appreciate the 
extra effort of all the employees that 
made it to work. The service people 
working for me are only a small handful, 
and I appreciate everything they did." 
; 
· Students trudge through the snow - in the kind of scene college catalogues never show. 
Grounds Crew Battles Snow 
Whiie most Grand Valley staff mem-
bers enjoyed an unexpected four-day 
weekend because of last week's blizzard, 
Buildings and Grounds personnel faced 
their toughest job of the year. 
Under the direction of custodial super-
visor Larry Hulin, a skeleton force of 
workers labored around the clock clearing 
snow from Grand Valley's roads, parking 
lots, and sidewalks. 
Of the Buildings and Grounds 65 
employees, only nine were able to make 
it to work Thursday morning. They 
remained on campus until Saturday night, 
sleeping on anything they could find, and 
were back on the job Sunday morning. 
"Getting those . people out here on 
Thursday was a lucky break," Hulin 
declared, "once we got them here we 
kept them all weekend." 
Hulin had to supervise snow-plowing 
operations_ in the absence of Building and 
Grounds director John Scherff, marooned 
in Fort Lauderdale until Sunday after-
noon. 
"It was tragic," smiled Scherff. "I 
couldn't get back because the airport was 
closed. I got here as fast as I could, and 
came right out to campus on Sunday 
afternoon. I was really impressed with the 
way the campus looked. Larry ·and his 
crew did a great job." 
A big payloader was rented to help 
move the massive snow mountains created 
by plows, but that was the only outside 
equipment used on campus. 
Ironically, parking lots were clearer 
after the storm titan they are under 
normal winter conditions. Lots were 
cleared to 85 percent of capacity, whereas 
they usually operate at 80 percent capacity 
during the winter. The rented payloader 
was able to clear additional parking 
spaces. 
One of the top priorities in Grand Val-
ley's snow removal plan are the primary 
sidewalks and the entrances to buildings 
for handicapped persons. 
"We always open one handicap 
entrance to every building and get the 
primary walks cleared," explained Scherff. 
"We hav.e to .keep the main sidewalks in 
shape for the handicapped students." 
· Two new pieces of equipment added 
to Grand Valley's snow removal arsenal 
this year helped the Buildings and 
.Grounds crews win their battle with the 
blizzard. After last winter's storms, the 
department purchased a 3/4-ton four-
wheel drive snow plow, and a one-ton 
dump truck with a ten-foot plow blade. 
"We're equipped 50 percent better 
than last year, but you're never equipped 
enough to handle a storm like this one," 
said Scherff. "Nobody is." 
Attrition Spurs Retention Effort Saga Service 
Smooth 
A college-wide Retention Committee, 
which has been working since winter term 
1977 on a plan of action and activities for 
dealing with the issue of retention of stu-
dents, presented such a plan to a recent 
meeting of the President's Executive 
Committee. 
According to Ty Wessell, chairman of 
the committee, the problem of retention 
is nationwide, and has become the subject 
of numerous conferences and articles. 
There are also misconceptions about re -
tention , said Wessell, among them the 
idea that every student should be urged 
to remain at Grand Valley. 
A recent Carnegie Commission report 
stated that "six out of every ten students 
enrolling this fall will fail to get the -ulti-
mate degree." Other reports cite an over-
all dropout rate of 40 percent and an ad-
ditional "stopping-out" rate of 20 per-
cent. 
At Grand Valley, reports from the Of-
fice of Institutional Analysis and the 
Records Office include the following 
items: 
1. 68% of new students entering Grand 
Valley in the fall of 1976 returned for the 
1977 winter term. 
2. The number of new students in the 
fall of 1976 who attended throughout 
their first full academic year was 55.4%. 
The comparable percentage for 1975 was 
61.9%. 
3. 71.56% of the students enrolled in 
fall 1976 who re-enrolled in the spring of 
1977 returned in the fall of 1977, com-
pared to 70.72% for the same period in 
1975-76. 
4. CAS, TJC, College IV, Seidman 
Graduate College and the Graduate Col-
lege of Education had lower return rates 
for new students from the fall of 1976 to 
winter 1977 than from fall 1975 to win-
ter 1976. 
5. The total number of returning stu-
dents for 1977 decreased from 1976, 
which in turn decreased from 1975. 
6. 55.03% of all students enrolled in 
fall 1975 who were eligible to return in 
fall 1976 did so, compared to 51.06% for 
those from fall 1976 to fall 1977. 
The following factors have been found 
to be significantly related to attrition 
among college students: 
1. Academic, personal, or social prob-
lems. 
2. Absence of purpose and direction 
among students. 
3. Mismatches between students and a 
college or program. 
4. Perceived barriers and hassles by the 
institution confronting the student. 
5. Social isolation, loneliness, depres-
sion, and Jack of identification between 
students and their environment. 
Based on these factors, the following 
policy objectives were agreed on by the 
committee: 
1. Assigning a one-to-one and regular 
relationship between a student and an ad-
viser. 
2. Using .an "Early Alert System" to 
deal with potentially unsuccessful stu-
dents. 
3. Eliminating institutional barriers 
and clarifying communications to stu-
dents. 
4. Matching students with a college or 
program as soon as possible. 
5. Improving the social environment 
for students and their identification with 
the campus community. 
6. Improving the institution's under-
standing of student success, satisfaction 
and retention, and assessing students who 
leave Grand Valley. 
7. Eliminating as much "red tape" as 
possible for students registering for 
courses. 
To accomplish these objectives five 
subcommittees of the Retention Commit-
tee were established and are to submit 
working papers addressing these objec-
tives and 18-month plans by March 1. 
They will spend much of the next month 
soliciting ideas and suggestions from the 
campus community. 
Food service at Grand Valley during 
last week's paralyzing blizzard suffered 
only minor disruptions, despite the fact 
that between 150 to 200 extra students 
were on campus. 
Instead of the usual 400-500 students, 
more than 650 people ate dinner in the 
Commons on the Saturday after the 
storm. 
Commons Food Service Manager, 
Dennis Glapa, had some uneasy times 
when egg, milk, and food deliveries were 
delayed, but all the supplies reached the 
campus in time. "The building and 
grounds crews worked around the clock 
keeping us plowed out so the delivery 
trucks could get through," said Glapa. 
Only six of the 22 full-time employees 
made it to the Commons Thursday and 
Ft:iday, including three that were brought 
to work in a Grand Valley garbage truck, 
but Glapa had no problem finding student 
substitutes. Glapa slept in the Commons 
Thursday night. "People really came 
through for me during the storm," he 
said. "Everybody who worked out here 
did a great job." 
Events On and Around the GVSC Campus 
Monday, February 6 
12 noon: Film - "The Drive for Power." Part of the Ascent of Man series by Jacob 
Bronowski. Campus Center, Conference Room D. 
3 and 7 p.m.: Film - "The Green Wall." Sponsored by the French, Spanish, and 
Russian Clubs. Room 132, Lake Huron Hall. 
5 :30 p.m.: Women's basketball. At Lake Superior State College. 
7 to 9 p.m.: Workshop - "Personal Financial Management." East Grand Rapids 
High School. For details, call the Community Education Division, extension 565. 
7 :30 p.m.: Men's basketball. At Lake Superior State College . 
Tuesday, February 7 
12 to 1 p.m.: Second luncheon for campus and community persons interested in 
information about what's happening on campus and in the community of in-
terest to women. Room 225 the Commons. 
8 p.m.: Festival Chorale. William Beidler, conductor. Sponsored by the Performing 
Arts Center. Louis Armstrong Theatre. 
Wednesday, February 8 
3 and 7:30 p.m.: Film - "Notorious." Directed by Alfred Hitchcock. Sponsored by 
the Programming Board. Room 132, Lake Huron Hall. 
Thursday, February 9 
6 p.m. : Women's basketball. Vs. Central Michigan University. Field House. 
8 p.m.: William Doppmann, visiting artist. Piano recital. Sponsored by the Per-
forming Arts Center. Louis Armstrong Theatre. 
Friday, February 10 
4 p.m.: Wrestling. At the University of Wisconsin-Parkside. 
Saturday, February 11 
All Day: Michigan School Vocal Association District Solo and Ensemble Festival. 
Sponsored by the Performing Arts Center. Louis Armstrong Theatre. 
9 a.m. to 4 p.m.: Workshop - " Elimination of Self-Defeating Behavior." Room 
105, Lake Michigan Hall. For details, call the Community Education Division, 
extension 565. 
12 noon : Track. Michigan State Relays. East Lansing. 
1 p.m.: Wrestling. "At University of Wisconsin-Whitewater. 
1 p.m. : Men's basketball. Junior varsity at Calvin College. 
3 p.m.: Women's basketball. At Eastern Michigan University. 
Allendale Bus Run 
Begins Today 
The Grand Valley-Grand Rapids bus 
service will be expanded beginning Mon-
day, February 6, to include an Allendale 
run. The schedule for bus service between 
Grand Rapids and GVSC will not change, 
but what is now a 34-minute layover on 
campus will be used to provide service to 
Allendale . 
ECS 
Actions 
Proposed graduate programs in nursing 
and social work were discussed by the 
Executive Council of the All-Colleges 
Academic Senate (ECS) at their meeting 
on January 20. 
ECS approved a motion accepting the 
perception of need statement for a 
master's program in nursing, enabling the 
Health Sciences Task Force to now work 
on the next step, conducting a preliminary 
study. 
Glenn Niemeyer reported that a pre-
liminary study on the social work master's 
program is being prepared. He noted that 
Grand Valley and Western Michigan 
University are involved in a "highly 
competitive and increasingly public con-
frontation" on which school will offer a 
master's program in social work in west 
Michigan. Proposed programs from both 
schools are currently being discussed in 
several state government committees. 
In an effort to expedite the approval 
process for the social work program, 
Niemeyer asked ECS to consider com-
bining two steps outlined in the Organiza-
tion Manual - the preliminary study and 
final plan. ECS approved a motion 
recognizing pressing political reasons for 
expediting the approval process, and 
voted to examine the preliminary draft 
and accept it as a final plan if it is of 
sufficient quality. 
The new schedule will offer six round 
trips from the Campus Center to Allen -
dale, with westbound departures from the 
Campus Center leaving on the hour and 
·eastbound departures from Allendale's 
Shop-Rite Plaza leaving at 16 minutes 
after the hour. Fare for a one-way trip, 
which takes about 12 minutes, will be 15 
cents. The first morning bus from Allen-
dale will arrive on campus at 8:28 a.m . 
and the last bus of the day will arrive in 
Allendale at 8:12 p.m. 
The new service will provide access not 
only to the campus but also to the rest of 
the Grand Rapids Area Transit Authority 
(GRATA) system, according to Dick 
Hansen, business and finance officer, and 
an Allendale resident. The Allendale run 
will operate only when classes are in ses-
sion (February 6 through March 16 and 
March 27 through June 9). The service is 
being subsidized through federal, state 
and college funds . 
The Allendale route follows M-45 
from the campus to Brown Avenue, loops 
on Cardinal and 68th Avenue back to 
M-45 and the campus. Scheduled stops 
occur at the corners of 56th Avenue and 
M-45, 64th and M-45 and in the Shop-
Rite Plaza in Allendale . 
Schedules for all GRATA routes are 
available at the Campus Center as well as 
from the GRATA (telephone 456-4000). 
Campus departure and arrival times in 
Allendale are listed below. 
Westbound 
Leave Campus Center Arrive Allendale 
8 a.m. 8:12 a.m. 
10 a.m. 10 :12 a.m. 
1 p.m. 1:12 p.m. 
3 p.m. 3:12 p.m. 
5 p.m. 5:12 p .m. 
8 p.m . 8:12 p.m. 
Eastbound 
Leave Allendale 
8:16 a.m. 
10:16 a.m. 
3:16 p.m. 
5:16 p .m. 
8:16 p.m. 
Arrive Campus Center 
8:28 a.m. 
10 :28 a.m. 
3:28 p .m. 
5:28 p.m. 
8:28 p.m. 
Monday, February 13 
12 noon: Film - '.'The Grain in the Stone." Part of the Ascent of Man series by 
Jacob Bronowsk1. Campus Center, room to be announced. 
3 and 7 p.~.: Film - "Crime and Punishment." Sponsored by the French Spanish 
and Russian Clubs. Room 132, Lake Huron Hall. ' ' 
5 p.m.: Women's basketball. At Oakland University. Rochester. 
7:30 p .m.: Men's basketball. At Oakland University. Rochester. 
Exhibitions 
Monday, January 30, to Friday, February 24 
9 a.m. to 5 p.m.: Chicago artists exhibition. Sponsored by the CAS art department. 
Campus Center Art Gallery. · 
Campus Job Openings 
Clerical, Office, Technical 
Secretary II - Safety and Security. 
Staff secretary /receptionist. Managing 
office, dispatching, processing fines, 
reports, supervision of student em-
ployees. Good typing and communi-
cation skills, very good organizational 
ability, two or more years of secretar-
ial experience necessary. Salary range 
C, $M0-$210 per week. 
Secretary half-time, temporary 
through December, 1978. General 
Administration. Taking and preparing 
minutes for committees. Good typing 
and proofreading skills. Shorthand 
highly desirable. $3.33 per hour. 
Te levision engineer - WGVC-TV. First-
class license and television · experience 
necessary. Salary range E, $220-$300 
per week. Send resum~ to Paul Bock, 
WGVC-TV. 
Faculty 
Assistant/Associate Professor of Mar-
keting - School of Business Admin-
istration. Ph.D. or D.B.A. Will consider 
A.B.D. Credentials will determine rank. 
Academic year beginning September · 
1978. Assistant rank, $12,000-
$19,000; Associate, $16,000-$24,000. 
Send resumes to Stanton Lindquist, 
School of Business Administration. 
Visiting Assistant Professor of Physics 
- CAS. One-year appointment, begin-
ning September, 1978. Ph.D. in physics 
or engineering. Strong interest in 
teaching non-majors as well -as majors. 
Salary : $12,000-$19,000. Send resume 
to James Strickland, physics depart-
ment. 
Assistant/Associate/Full Professor of 
Chemistry - CAS. Ph.D. in physical 
chemistry, previous teaching experi-
ence required. Salary: Assistant, 
$12,000-$19,000; Associate, $16,000-
$24,500; Full, $19,000-$29,000. Send 
resume to Richard Atkinson, chem-
istry department. 
Film instructor - William James Col-
lege. Permanent, full-time position in 
teaching film production and mass 
communication, plus courses in film 
theory, esthetics, criticism and history. 
M.A. degree, five years' professional 
film experience and some college 
teaching required. $11 ,000-$24,500 . 
Send resume to Michelle Citron Wil-
liam James College. ' 
Environmental Assessment Instructor 
- William James College . Permanent, 
full -time position. Teaching a wide 
variety of courses integrating theory 
and practice of natural resources man-
agement, environmental impact as-
sessment and planning. M.S. or Ph.D. 
with college teaching and professional 
experience. Salary range, $11,000-
$24,500. 
Social Scientist - William James Col-
lege. Permanent, full-time position. 
Must be committed to liberal educa-
tion with expertise in more than one 
discipline; both academic and field ex-
perience. M.S.W. degree. A Ph.D. in 
an area other than social work desir-
able. Salary range, $11,000-$24,500. 
Executive, Administrative, Professional 
Director of Instructional TV - WGVC-
TV. Responsibility for management, 
development and utilization of instruc-
tional TV services. $13,000-$17,000 . 
Send resume to Gordon Lawrence, 
WGVC-TV, by February 1. 
Computer Programmer Analyst -
Computer Center . Development of on-
line administrative systems using 
EDMS, IDP and COBOL application 
programs. B.A. in computer science 
and two years' experience in manage-
ment information systems and transac-
tion processing. Send resume to Larry 
Wilbur, Computer Center. 
Channel 35 Highlights 
Anyone for Tennyson? "A Zooful of 
Poetry." A fun-filled tour of the San 
Diego Wild Animal Park set to poetry. 
February 6, 10 :30 p.m. 
In Performance At Wolf Trap. "Fat 
Tuesday and All That Jazz." An original 
black ballet and traditional jazz extrava-
ganza celebrating the Mardi Gras spirit in 
New Orleans. February 7, 8 p.m. 
Horizons. Jim Gaver hosts a discussion 
of the recent study program in Egypt 
sponsored by the International Studies 
Institute, with Michael Haviland, director 
of ISi and leader of the group . February 
8, 10 p .m. 
Special. "Died Young." Documents 
the building and decline of Cincinnati's 
Union Terminal, considered America's 
most beautiful and efficient terminal in 
its heyday. February 9 , 8:30 p.m. 
The DeVos Quartet. Haydn's Quartet 
No. 77 in C Major, Op. 76 , No. 3 and 
"Emperor." February 12, 7 :30 p.m. 
Evening at Symphony. William Stein-
berg conducts the Boston Symphony 
Orchestra in "Mercury" from Gustav 
Holst's "The Planets." February 12, 
8 p.m. 
